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1,1481,148

2,5632,563

44.8%44.8%

DEPARTMENT	OF	BIODIVERSITY,	CONSERVATION	AND	ATTRACTIONS



36.5%
344	employees

40	to	44
years

1
8
3

11	to	less	than
16	years

$93k	-	$107k
Level	5	equivalent

233

Female

Male

Another
self-identity

Prefer	not
to	say

Full-time

Part-time

Casual

Other

SES	or	CEO

Sessional 6

11

13

47

227

844

0.5%

1.0%

1.1%

4.1%

19.8%

73.5%

3.1%
36	employees

63.5%
599	employees

12

8

460

668

1.0%

0.7%

40.1%

58.2% Female

Male

Another
self-identity

Prefer	not	to
say

0

0

1,212

1,237

0.0%

0.0%

49.5%

50.5%

n.a.

57.1%
1,399	employees

42.9%
1,050	employees

Full-time

Part-time

Casual

Other

SES	or	CEO

Sessional 0

10

0

230

371

1,838

0.0%

0.4%

0.0%

9.4%

15.1%

75.1%

40	to	44
years

331.
0 6.7%

164	employees

1	to	less	than
3	years

438.
0

$57k	-	$67k
Level	1	equivalent

479.0
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Car Bicycle Bus
2739447

FinancialFinancial
I	want	to	work	full-timeI	want	to	work	full-time
Role	only	available	full-time	but	..Role	only	available	full-time	but	..

Top	3	reasons	why	employees	workTop	3	reasons	why	employees	work
full-timefull-time

Family/caring	responsibilitiesFamily/caring	responsibilities
I	want	to	work	part-timeI	want	to	work	part-time
Work/life	balanceWork/life	balance

Top	3	reasons	why	employees	workTop	3	reasons	why	employees	work
part-timepart-time

6.8%
10	10	part-time	employees
that	want	to	increase
hours

9.9%
4242	full-time	employees
that	want	to	reduce
hours
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Car Bicycle Walked
1921265

Family/caring	responsibilitiesFamily/caring	responsibilities
I	want	to	work	part-timeI	want	to	work	part-time
Work/life	balanceWork/life	balance

Top	3	reasons	why	employees	workTop	3	reasons	why	employees	work
part-timepart-time

I	want	to	work	full-timeI	want	to	work	full-time
FinancialFinancial
Role	only	available	full-time	but	..Role	only	available	full-time	but	..

Top	3	reasons	why	employees	workTop	3	reasons	why	employees	work
full-timefull-time

9.1%
2626	full-time	employees
that	want	to	reduce
hours

6.7%
33	part-time	employees
that	want	to	increase
hours



Category	(WFcharacteri..
Female
Female	no	flexwork
Male
Male	no	flexwork

Category	(WFcharacteristi..
1	day	a	week
2	days	a	week
3	days	a	week
4	days	a	week
5	days	a	week

79.2%
909	employees

14.7%
168	employees

COVID-19	illness
Illness	or	injury
Caring	responsibilities #

#

#

Science	(e.g.	chemistry,	physics,
geology,	biology)
Agriculture,	aquaculture,	environment
and	related	studies
Business,	administration	and
management

2.5%
29	employees

Project	management,	project	support
Agriculture,	aquaculture,	environment,	livestock
Fire	and	emergency	service #

#

#

83.5%
959	employees

Agriculture,	aquaculture,
environment,	livestock

Fire	and	emergency	service

Science,	scientific	research,
veterinarian

200

210

299

16.7%
192	employees

58.7%
674	employees

<1	year

1-3	years

3-5	years

5-11	years

>11	years 55.3%

17.1%

8.8%

12.5%

6.0%

635

196

101

143

69

16.2%16.2%
108	employees

12.8%12.8%
59	employees

85.2%85.2%
569	employees

82.2%82.2%
378	employees

63.5%63.5%
424	employees

52.2%52.2%
240	employees

1 2 3 4 5

148

54
14 54

number	of	days	employees	spent
working	from	home	per	week



11.1%

127	employees

22.4%

257	employees England
New	Zealand
South	Africa

The	Census	provides	a
broader	picture	of
cultural	diversity
compared	to	payroll
data¹,	using	self
identification,	country	of
birth	outside	of	Australia
and	fluency	in	a	langua..

38.0%
436	employees

29.9%
343	employees

Hindi
French
German 2

1

2
3

7
9

15.9%

183	employees

¹	Based	on	one	measure	of	"cultural	and	linguistic	diversity"	which	is	defined	as	those	born	outside	Australia,	Canada,	England,
New	Zealand,	Northern	Ireland,	Republic	of	Ireland,	Scotland,	South	Africa,	United	Kingdom,	United	States	of	America	and	Wales.



1.4%
16	employees

7.1%
81	employees

<0.1%
1	employees

1.7%1.7%
20	employees

0.8%0.8%
9	employees

6.9%6.9%
79	employees

2.4%
28	employees

6.7%
134	employees

3.0%
35	employees

12.3%
99	employees

0.8%
5	employees

4.1%
14	employees

53.6%
615	employees

7.8%	7.8%	(89)	of

51.5%51.5%
344
employees

56.3%56.3%
259
employees

Employees	showed	a	willingness	and
openness	to	share	personal	information.
This	resulted	in	higher	disclosure	rates	for
disability.

Sector	Sector	results	for	the	Census	showed	2.7%2.7%
(1,266)	of	those	identifying	as	a	person	with
disability,	or	both	disability	and	long-term
health	condition,	when	compared	to	payroll
data*	which	shows	1.6%	1.6%	(1,930).



78.6%78.6%
22	employees

10.7%10.7%
3	employees

33.9%33.9%
43	employees

10.2%10.2%
13	employees

51.7%51.7%
15	employees

24.1%24.1%
7	employees

I	do	not	want	to	be	the	spokesperson	for	culturally	and
linguistically	diverse	people

I	may	be	limited	in	roles	offered

I	do	not	think	it	will	be	kept	confidential

It	does	not	impact	on	my	ability	to	undertake	my	role

I	do	not	need	workplace	adjustments	to	do	my	role

I	may	have	to	justify/prove	my	disability

I	do	not	think	it	will	be	kept	confidential

I	do	not	want	the	pressure	of	addressing	gaps	in	knowledge	at
my	agency	about	Aboriginal	and	Torres	Strait	Islander	people

I	may	have	to	prove	I'm	an	Aboriginal	or	Torres	Strait	Islander 2

1

0

7.1%

1.4%

<0.1%

34.6%
28	employees

64.2%
52	employees

56.3%
9	employees

43.8%
7	employees

0.0%
0	employees

100.0%
1	employees

58.0%	123	employees

42.0%	89	employees

The	person	was	in	a	position	of	power

Reporting	would	have	a	negative	impact	on	my	career

Fear	of	victimisation

212	employees 213	employees
48.8%	104	employees

51.2%	109	employees

The	person	was	in	a	position	of	power

Fear	of	victimisation

The	behaviour	was	widely	accepted

Aboriginal	andAboriginal	and
Torres	StraitTorres	Strait
IslanderIslander

Culturally	andCulturally	and
linguisticallylinguistically
diversediverse

DisabilityDisability

16	employees

81	employees

1	employees



NO	DATA

NO	DATA

18.5%
		212	employees

4.0%
	46	employees

$107k	-	$124k
Level	6	equivalent

13

Project	management,	project
support

Management

Fire	and	emergency	service 9

1
0

1
1

78.3%
36	employees

43.5%
	20	employees

Agriculture,	aquaculture,
environment,	livestock

Fire	and	emergency	service

Project	management,	project
support

3
8

6
0

7
0

15.7%15.7%
105
employees

22.4%22.4%
103
employees

12.9%12.9%
77
employees

27.6%27.6%
95
employees

3.4%3.4%
23
employees

5.0%5.0%
23
employees

4.3%4.3%
26
employees

2.9%2.9%
10
employees



NO
DATA

NO
DATA

18.6%
	213	employees

14.6%14.6%
31	employees

82.6%82.6%
176	employees

2.8%2.8%
6	employees

$93k	-	$107k
Level	5	equivalent

37

Agriculture,	aquaculture,	environment,
livestock

Fire	and	emergency	service

Other 1
6

3
4

3
6

Verbal	abuse

Interference	with	work	tasks	(e.g.	withholding	information)

Inappropriate	and	unfair	application	of	work	policies 8
4

8
5

9
3

Agriculture,	aquaculture,	environment,
livestock

Science,	scientific	research,	veterinarian

Administrative	support

17.4%17.4% 20.7%20.7%

14.4%14.4%
86	employees

25.9%25.9%
89	employees

116 employees 95	employees

/ /



NO
DATA

13.9%
		160	employees

16.3%16.3%
26	employees

74.4%74.4%

119	employees

9.4%9.4%
15	employees

Sex

Age

Part-time	work	status #

#

#
$93k	-	$107k
Level	5	equivalent

29

Agriculture,	aquaculture,	environment,
livestock

Project	management,	project	support

Science,	scientific	research,	veterinarian 1
3

1
5

1
5

Agriculture,	aquaculture,	environment,
livestock

Fire	and	emergency	service

Stakeholder	engagement 1
5

3
2

3
4

15.6%15.6%
104	employees

11.5%11.5%
53	employees

9.5%9.5%
57	employees

20.1%20.1%
69	employees



Career	and	job	opportunities #

1	to	less	than	3
years

Agriculture,	aquaculture,	environment,	livestock
Fire	and	emergency	service
Other

Career	and	job	opportunities

Organisation	leadership/culture

I	do	not	have	a	permanent	position/role 3
8

4
6

4
9

78.7%

27.0%

52.5%

9.3%
32	employees

10.2%
61	employees

45	to	49
years

1
8

$93k	-	$107k
Level	5	equivalent

95

73.2%

24.6%

31.3%

36.7%
220	employees

36.0%
124	employees

Career	and	job	opportunities #
#

Career	and	job	opportunities

Work/life	balance

Organisation	leadership/culture #
#

#
#

#
#

Agriculture,	aquaculture,	environment,	livestock
Science,	scientific	research,	veterinarian
Fire	and	emergency	service #

#

#

40	to	44
years

6
1

$93k	-	$107k
Level	5	equivalent

34

5	to	less	than	11
years

7
4

10.6% 36.5%

10.6%10.6%
71	employees

10.9%10.9%
50	employees

32.5%32.5%
217	employees

42.6%42.6%
196	employees

419	employees122	employees

96	employees

33	employees

64	employees

306	employees

103	employees

131	employees



59.9%
<1	year

1-3	years

3-5	years

5-11	years

>	11	years 378

115

63

85

47

54.9%

16.7%

9.2%

12.4%

6.8%

L2	equivalent
or	below

L3	-	L5
equivalent

L6	-L8
equivalent

L9	equivalent
or	above

$107k	-	$160k

$76k	-	$107k

>$160k

<$76k

7

144

320

172

1.1%

22.4%

49.8%

26.7%

Agriculture,	aquaculture,	environment,	livestock

Fire	and	emergency	service

Science,	scientific	research,	veterinarian

I	like	my	job/interesting	work

Compatibility	between	role	and	interests

Job	security #
#

#
#

#
#

61.6%
369	employees

59.9%
206	employees

$93k	-	$107k
Level	5	equivalent

$93k	-	$107k
Level	5	equivalent

LeaveLeaveStayStay

vs

Those	intending	to	stay	compared	toThose	intending	to	stay	compared	to
those	intending	to	leave:those	intending	to	leave:

40	to	44	years 40	to	44	years 6
1vs

9.2%
applied	for
other	jobs

vs
31.3%

applied	for	other
jobs

vs
65.9%

have	undertaken
development
activities

54.5%
have	undertaken
development
activities

vs

15.8%
report	experiencing

bullying	or
harassment

24.6%
report	experiencing

bullying	or
harassment

50	to	54
years

4
0

50	to	54
years

4
0

64.5%64.5%
431	employees

53.3%53.3%
245	employees

688	employees



L2	equiv	or
below

L3	-	L5	equiv

L6	-L8	equiv

L9	equiv	or
above

$107k	-	$160k

$76k	-	$107k

>$160k

<$76k

5

97

145

56

1.7%

32.0%

47.9%

18.5%

<1	year

1-3	years

3-5	years

5-11	years

>11	years 188

58

31

30

12

58.9%

18.2%

9.7%

9.4%

3.8%

50	to	54	years #40	to	44	years #

59.2%	of	females	that
identified	as	leaders,	also
manage	employees

71.9%	of	males	that
identified	as	leaders,	also
manage	employees

75.1%
862	employees

20.8%
239	employees

Agriculture,	aquaculture,	environment,	livestock

Project	management,	project	support

Science,	scientific	research,	veterinarian #

#

#

14.1%
162	employees

Professional	ongoing	development	to
maintain	certification	and/or	registration
Advanced	diploma/diploma/certificate
I/II/III/IV

Bachelor	degree/honours
2
2

3
3

5
1

<1	year

1-3	years

3-5	years

5-11	years

>11	years 230

48

21

19

9

70.3%

14.7%

6.4%

5.8%

2.8%

L2	equiv	or
below

L3	-	L5	equiv

L6	-L8	equiv

L9	equiv	or
above

$107k	-	$160k

$76k	-	$107k

>$160k

<$76k

8

112

142

53

2.5%

35.6%

45.1%

16.8%

Agriculture,	aquaculture,	environment,	livestock

Fire	and	emergency	service

Project	management,	project	support #

#

#

47.8%47.8%
319	employees

71.1%71.1%
327	employees

57.1%57.1%
16	employees

48.8%48.8%
62	employees

51.7%51.7%
15	employees

47.6%47.6%
40	employees

59.7%59.7%
498	employees



Data	quality	statement
Institutional	environment Institutional	environment 
The	WA	Public	Sector	Commission	led	the	first	Census	of	all	public	sector	employees.	Participation	was
voluntary.	The	Census	information	will	be	used	for	workforce	planning,	workforce	policy	and	workforce
statistical	activities	by	the	Commission	and	agencies.

RelevanceRelevance  
Permanent,	fixed-term	contract,	casual,	sessional,	sworn	police	officers	and	Chief	Executive	Officer/Senior
Executive	Service	employees	from	the	WA	public	sector	were	asked	to	participate.	The	scope	covered	66
agencies,	which	included	116	entities.	Topics	covered	included	demographics,	tenure,	workforce
characteristics,	diversity,	education,	job	type,	integrity,	flexible	working,	bullying	and	harassment,	and
discrimination.
Percentages	are	calculated	using	the	most	relevant	data.	For	example,	when	percentages	for	females	or
males	are	shown,	they	are	based	on	the	responses	as	a	percentage	of	the	total	number	of	females	or	males
who	responded	to	the	census.
Partial	responses	were	included	if	they	met	pre-determined	criteria	based	on	the	number	of	questions
answered.	This	means	the	expected	number	of	responses	per	question	may	differ.

TimelinessTimeliness  
The	Census	was	open	for	6	weeks	from	6	March	to	16	April	2023	inclusive.	This	included	a	soft	open	which
commenced	on	6	March	2023.	The	official	live	period	occurred	from	13	March	to	2	April	2023.	44	out	of	the	66
agencies	opted	for	a	one-week	extension	until	9	April	2023	to	increase	their	response	rates.	A	soft	close
occurred	until	16	April	2023.

AccuracyAccuracy  
Approximately	165,340	employees	in	the	WA	Public	Sector	were	asked	to	voluntarily	participate	in	the	Census.
Total	number	of	responses	was	47,115	(28.5%).	Employees	completed	the	Census	using	an	anonymous	link
(97%)	or	through	a	QR	code	(3%). 	Agencies	engaged	their	employees,	encouraged	participation	and
distributed	the	link/QR	code.

CoherenceCoherence  
The	Census	collects	sector	wide	information	not	currently	available	through	other	sources,	such	as	additional
information	on	diversity	and	why	employees	plan	to	stay	or	leave	an	agency.	Census	data	can	be	used	in
conjunction	with	other	data	sources,	such	as	Human	Resource	Minimum	Obligatory	Information	Requirements
(HR	MOIR)	to	provide	additional	insights.	For	the	17	agencies	who	participated	in	the	2021	Census	Pilot,	the	2023
Census	is	comparable	as	most	questions remain	unchanged. 
Some	payroll	information	presented	in	this	document	will	differ	to	sector	wide	published	information.	For
example,	appointment	type	is	shown	by	headcount	to	match	Census	methodology,	whereas	FTE	is	often
published	for	sector	wide	workforce	statistics.

InterpretabilityInterpretability  
The	Census	comprised	of	91 questions	that	an	employee	could	be	sequenced.	Sequencing	occurred	based
on	answers	to	previous	questions. For	example,	all	employees	were	asked	whether	they	had	experienced
bullying	and	harassment.	However,	only	those	that	answered	yes	to	this	question	were	asked	subsequent
questions	about	that	experience.
Potentially	sensitive	questions	included	an	option	of	‘prefer	not	to	say’.	Results	presented	for	these	questions
exclude	these	responses	when	calculating	percentages	and	totals.
Most	questions	only	allowed	one	response	to	be	selected.	However,	there	are	questions	where	a	respondent
could	choose	more	than	one	response	(multi-response).	This	means	that	the	count	of	response	options	for	a
multi-response	question	may	be	higher	than	the	number	of	people	who	responded.	..


