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What’s in it for all of us?
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POOGF Policy commitments

• Establish 30 new National Parks and 2 new
Conservation Parks in the southwest

• End logging in nearly 99% of old-growth
forests

• Create Walpole Wilderness Area
• Create 100 new jobs in CALM and FPC

with priority given to Displaced Timber
Workers
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Recurrent funding
• Three forest regions received additional

New Parks recurrent funding, to enable
employment of additional resources to “get
the job done”, including employing
Displaced Timber Workers
Three forest regions received PVS budget
cuts (dividends) over past 2 years, while
rest of Regions did not have any PVS cuts
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Capital projects

• New Parks capital funding of $2.050m
(01/02) and $3.070m (02/03) has enabled a
large number of projects on the “to do” list
to be completed.  Further 2 years of NP
capital funding will continue getting these
projects off the books
Statewide Capital program has been largely
diverted to projects in other areas of the
State
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Management Planning

• Staffing: 3.5 new staff appointed to New
Parks

Currently working on a range of plans that
otherwise wouldn’t have been done for
sometime; capacity to move onto other plans
according to the Statewide planning priorities



Visitor Information and Interpretation



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW
Methodology & manual developed; adaptable to other
areas of State



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW
Methodology & manual developed; adaptable to other
areas of State

• SW Tourism Manual



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW
Methodology & manual developed; adaptable to other
areas of State

• SW Tourism Manual
Extensive consultation with tourism industry and other
govt./non-govt. agencies; methodology / format has
Statewide potential



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW
Methodology & manual developed; adaptable to other
areas of State

• SW Tourism Manual
Extensive consultation with tourism industry and other
govt./non-govt. agencies; methodology / format has
Statewide potential

• Staffing in Unit: new design studio assistant and
L4 Interps officer



Visitor Information and Interpretation
• Guided Activities program developed and trialled

in SW
Methodology & manual developed; adaptable to other
areas of State

• SW Tourism Manual
Extensive consultation with tourism industry and other
govt./non-govt. agencies; methodology / format has
Statewide potential

• Staffing in Unit: new design studio assistant and
L4 Interps officer

Will have flow on benefit for Statewide projects
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Recreation and Landscape

• Staffing: additional 3 LAs plus draftsperson
Currently, new staff are tied up on New Park
work, but once the initial 4 year program is
complete, will have positive impact on
Statewide program

• Designs/concepts
Small structure designs, concepts, other design
detail can be applied throughout the State.
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Who benefits?
• The POOGF Policy is aimed at directly

benefiting the southwest (employment
outcomes, establishment of New Parks,
infrastructure etc)
There are indirect benefits that flow on to
the rest of the State (shift in resources,
increased capacity to deliver in planning,
design, interpretation etc).
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