
Che,yl Burke and Phil Forsyth are unfazed by this giant feral 'tom'. Photo by Debra Burke 

West Kimberley a clear winner 
SHINJU Matsuri is 
Broome's famous Fest
ival of the Pearl, an 
annual highlight of the 
Kimberley community 
calendar and now in its 
28th year. 

This year's Shinju Float 
Parade was the biggest 
ever, with 52 floats. 

The parade always fea
tures Sammy the Dragon, 
drummers, street perform
ers, masked children, giant 
puppets-and more-in 
celebration of the town's 
multicultural history, com
munity spirit, pride and 
humour. 

The parade starts near 
the Shire libq1ry, winds 
through Chinatown, past a 
judging panel on the 
Carnarvon Street round
about, and finishes on the 
Town Oval. 

Something big 

For weeks, 'broome
ours' circulated the town 
that CALM was preparing 
something big for this 
year's Shin ju Float 
Parade-and indeed it was! 

Supported by an Arts 
WA grant, District manag
er Allen Grosse commis
sioned local artists Gwen 
Knox and Naomi Dann to 
construct, with the help of 
volunteers, one giant life-
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like bilby and one giant 
feral cat. 

"From basic drawings, 
skeleton frameworks of 
pliable cane steadily grew 
m stature in the old 
nursery building," said 
Allen 

Thousands of news
papers later, the papier
mache bilby and cat had 
taut 'skins' ready for final 
painting. 

Long hours 

Artists and volunteers 
worked long hours into 
the evenings, to ensure an 
unmoveable deadline 
could be met. 

Starting 39th in a sea of 
vehicle-mounted floats , 
CALM West Kimberley 
District's essential theme 
was feral cats and the dan
ger they pose to the sur
vival of bilbies and other 
wildlife. 

CALM's display was 
headed by a Toyota utility, 
driven by Derby ranger-in
charge Ian Solomon, and 
decked out with Western 
Shield balloons and giant 
feral cat cartoons, courtesy 
of Environment Australia 
and the Department of 
Natural Resources and 

Environment, Victoria. 
From the vehicle, lol

lies , balloons and bilby 
stickers were distributed to 
children in the passing 
crowd by a team with a 
remarkable resemblance 
to CALM spouses (Eve 
Solomon and Alison 
Spencer), CALM-Rubibi 's 
Aboriginal ranger Mary 
Councillor and the District 
manager's daughter Sarah 
Grosse. 

Dancing behind the 
vehicle were performing 
artists Bobbie Anderson 
and Sassa Middleton in 
lizard suits, leaping 
wildlife carer Haidi Kotai 
in a fetching black cat 
suit, and young cats Abbie 
and Dillon Paten. 

An improbable 'Dame 
Edna' character, ably 
played by Cheryl Burke, 
complete with stuffed cat, 
caused mixed crowd reac
tions. 

And Basil came too! 

Mingling with the 
crowd and perspiring 
freely in the 33-degree 
heat, was Basil the Bilby 
(alias Aboriginal artist 
Naomi Dann), escorted by 
CALM administrative 
officer, Debra Burke. 

Behind them the giant 
bilby, carried on bamboo 

poles, scuttled through the 
streets , pursued by a 
snarling and ferocious 
giant papier-mache feral 
cat, also carried on bam
boo poles! 

Pedestrian transport for 
the giant bilby and feral 
cat required no less than a 
team of ten-all local 
CALM volunteers, apart 
from wildlife officer 
Warwick Roe and myself. 

The feral cat was also 
successful in provoking 
several unscheduled inci
dents. One occurred when 
the cat attempted to pur
sue Broome jail inmates, 
who had been temporarily 
Liberated for the duration 
of the parade. 

A further debacle 
occurred when a dachs
hund bravely attempted to 
challenge the giant cat on 
the Town Oval, much to 
the amusement of a vast 
crowd! By this time a few 
of the 'cat bearers' were 
feeling a little sore in the 
shoulders from a long lift
ing effort. 

The Shinju judges 
rewarded CALM' s efforts 
with a pearl shell trophy for 
Best Overall Float. Staff 
were later overwhelmed by 
well-wishers wishing to be 
photographed with the 
feral tom cat. 

Rat baiting successful 
TWO trips were made 
to the Montebello 
Islands in 1997 to moni
tor the success of the 
major 1996 rat eradica
tion project, in which 
about 40 CALM staff 
and volunteers were 
involved. 

The first was from 14 
to 18 March, when staff 
visited Ah Chong, Alpha, 
Bluebell, Brooke, 
Campbell , Carnation, 
Crocus, Delta, Gardenia, 
Hermite, Kingcup, North 
West, Primrose, 
Trimouille and several 
smaller islands, searching 
for tracks and other signs 
of rats. 

Small numbers of rats 
and a number of empty 
bait stations were located 
on Primrose and Crocus 
Islands. Clearly, some 
bottles on these islands 
were insufficiently baited 
during the re-baiting vis
its in 1996. Both islands 
were re-baited with new 
bait stations during the 
March visit. No sign of 
rats was seen on any of 
the other islands. 

Staff were transported 
to and within the islands 
by the Australian 
Customs Service Vessel 
Andrew Fisher. 

The second trip was 
from 14 July to 31 July 
1997, when lines of 
Elliott traps were laid in 
three locations on Alpha; 
two locations on Bluebell; 
two locations on 
Campbell, Carnation and 
Crocus; in seven locations 
on Delta , Foxglove, 
Gardenia and Hermite, in 
two locations on Kingcup, 
Marigold and North West, 
and six locations on the 
Trimouille Islands. 

In addition to search
ing these islands for rat 
tracks or fresh scats, 
searches were also made 
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of Ah Chong, Brooke, 
Butter-cup, Ivy, Pansy 
and several smaller 
islands. Bait stations laid 
in 1996 were checked to 
ensure that they still con
tained bait. 

No rats were trapped 
and no rat signs were seen 
on any island. No empty 
bait stations were found, 
except on Crocus Island, 
and these had been 
replaced in March. 

Staff on the second trip 
were transported to the 
islands on the Australian 
Customs Service Vessel 
Charles Kingston. 

Transport back to 
Karratha was by heli-_ 
copter, courtesy 
Woodside Petroleum, and 
by helicopter · to Barrow 
Island and jet to Perth, 
both courtesy West 
Australian Petroleum. 

A 4.5-metre aluminium 
dinghy (unofficially 
dubbed the 'Osprey'), 
with outboard motor was 
used to get around the 
archipelago. 

All indications are that 
Phase I of Montebello 
Renewal has been a suc
cess. However, because of 
the scale of the project 
and the many islands 
involved, it will be neces
sary to conduct additional 
monitoring trips over the 
next few years. 

There was originally 
some concern that ani
mals such as ospreys, 
white-breasted sea eagles 
and bungarras (Varanus 
gouldii), otherwise 
known as sand monitors 
(a species of lizard), may 
have suffered from eating 
poisoned rats. However, 
they were as common or 

Did you know . • • 

more common during this 
visit than in past years. 
There was also no evi
dence that native animals 
were eating the bait 
remaining after the rats 
had departed. 

Of the two grain-eating 
birds, bar-shouldered 
doves were considerably 
more common than in 
previous years, and brown 
quail were also seen on 
many islands. 

New storage was also 
needed at the hut for the 
new dinghy and other 
equipment. Pi Ibara 
Region purchased a 
seatainer for this purpose, 
but the problem was 
how to get it to Hermite 
Island. 

Fortunately Woodside 
Petroleum came to the 
rescue and offered to . 
deliver it by barge when 
doing some work in the 
area. It was delivered by a 
Mermaid Marine barge 
with a Bristow ' Puma' 
helicopter lifting all 2.1 
tonnes of it from the barge 
to its new position near 
the Hut. They don't do 
things by halves in the 
Pilbara! 

CALM would like to 
thank everyone involved 
in Montebello Renewal so 
far, especially the volun
teers and sponsors, and 
the Pilbara companies 
who helped this year. 

Without their support, 
work in this remote area 
would be very much more 
difficult and expensive. 
Our thanks go to West 
Australian Petroleum, 
Apache Energy, ACI 
Plastics Packaging, Crop 
Care Australasia, Selleys 
Chemical Company, 
Australian Customs 
Service, Pilbara Regiment 
Australian Army, 
Woodside Petroleum and 
Mermaid Marine. 

• • • • • • 

that bilbies, which so far as we know, mate only once a year in the wild, are mat
ing twice a year in captivity? 

Well , what else is there to do when you're not on the run from predators or having 
to find food? 

Rainfall and the number of daylight hours could be among the factors influencing 
the bilbies' behaviour, so no blanket statement is possible. In fact, the jury is still out 
on this. 

Peer Support Program addressing stress problems 
THE Peer Support Program is one I I 
in which trained fellow workers by Linda Gilbert 
provide support for their col
leagues, in times of stress or follow- . 
ing incidents which may place great 
strain on their ability to cope. 

This program complements the 
formal and informal systems which 
you may already have available to 
you. 

There are a number of organisations 
in Australia that have peer support 
programs. Here in Western Australia, 
peer support programs are operating 
in the mining industry, offshore petro
leum, hospitals, the Fire and Rescue 
Services and State Emergency 
Services, to name just a few. 

Why do we need peer support at 
CALM? There are a number of things 
which can sometimes affect our ability 
to cope with our work and our lives. 

Working with CALM may mean 
there are times when you are faced 
with stress, uncertainty and daily 
hassles. 

Often, we are able to deal with 
these daily challenges. Most of us 

have our own coping strategies, as 
well as the support of family and 
friends for dealing with them. 

There are some times, however, 
when our coping strategies are 
stretched to the limit. For example, if 
we had a number of problems before 
driving to work, we are probably less 
able to deal with a work-related issue. 

It is also an unfortunate reality that 
individuals may face a range or criti
cal incidents in their day to day work. 
Critical Incidents: 

Fire emergencies 
Blockades and protests 
Unpleasant discoveries in ·the bush 
Hostile and aggressive people 
Accidents (or near misses) 
Difficult client issues 
Natural disasters 
Sudden deaths (family or workmate) 
Incidents travelling to and from 
work 

A number of small incidents may 
accumulate and cause a reaction . 
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Sometimes a so-called minor incident 
may prove to be the 'straw that breaks 
the camel's back'. 

There is evidence to show that 
stress becomes more manageable 
when people are given opportunities 
to talk about their reactions. 

There is also evidence that people 
in stressful occupations are less likely 
to burn-out when they receive support 
in their workplace. 

The following are some things that 
people have discussed with peer sup
porters: 

Recent stressful incident 
Conflicts with colleagues 
Personal issues 
The impact of change 
Community hostility 
Stress caused by others 
Work-related issues 
Disrupted sleep patterns 
Harassment problems 

A peer supporter: 
G listens to you 
G keeps confidentiality 
G approaches you after an incident 

at work to see if you are OK 

G helps you look at options and 
solutions 

G provides practical support 
G provides information 
G tells you about the availability of 

other sources of help 
G gives you some of their time 

when you need it, but respects 
your privacy. 

A Peer.Supporter will not: 
Q dab you in to your supervisor 

/manager 
Q provide a counselling service 
Q be judgmental 
Q contact a professional without 

your consent 
Q make decisions for you without 

your consent 
PACE WA (Programs Assisting 

Companies and Employees) can pro
vide professional counselling and 
assistance beyond the immediate sup
port provided by Peer Supporters. 

PACE WA Employees Assistance 
Program is a confidential place for 
you or your family to turn to for help 
when you have concerns that may be 
affecting you at work or at home. 

The service is confidential, and you 
will not have to pay anything for the 
initial consultations (up to three if 
need be). 

PACE WA has offices in Victoria 
Park, Midland, Bunbury, Joondalup 
and Mandurah and provide services 
throughout the State via a network of 
fully qualified counsellors. 

Call 1800 622 386 (toll free) for 
PACE WA 

PACE WA and CALM have jointly 
established the Peer Support Program. 
With the professional experience of 
PACE WA combined with the network 
of a caring and supportive Peer 
Support Team, we aim to be there for 
all CALM employees and their fami
lies in times of need. 

You may find it useful to clip the 
list of Peer Supporters' names and 
phone numbers on page 4 and pin it up 
in a prominent position in your sec
tion. For further information on the 
program, or how you can become a 
peer supporter, contact the one cover
ing your area, or one of the listed Risk 
Management Section staff. 


